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Subpart A—General Provisions

§ 0.735–1 Purpose.
The purpose of this part is to set

forth Department of Commerce policy
and procedure relating to employee re-
sponsibilities and conduct.

§ 0.735–2 Relation to basic provisions.
(a) This part implements the follow-

ing:

VerDate 27<FEB>98 00:39 Mar 07, 1998 Jkt 179049 PO 00000 Frm 00001 Fmt 8010 Sfmt 8010 Y:\SGML\179049.TXT 179049-3


		Superintendent of Documents
	2015-01-29T11:36:22-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




